MISSISSIPPI

TGtEf\laEG Regulating Small Business & New Ventures

Thls course evaluates the current regulatory environment of employee and labor relations in small and family business whose growth eventually brings
them under various statutes and regulations. This course addresses such employment issues as handbooks, employment contracts, employee discipline,

employee benefits, labor relations, workplace privacy, dress codes, and workplace compliance laws, such as the Civil Rights Act, ACA, ADEA, ADA, FMLA,
and sexual harassment.

3 Credits
Prerequisites

® Pre-requisite: Mgmt 371 or GB 370 (C min).
e Pre-Requisite: 24 Earned Hours

Instruction Type(s)

e |ecture: Lecture for Mgmt 466
e |ecture: Compressed Video for Mgmt 466
e | ecture: Web-based Lecture for Mgmt 466

Subject Areas

e Entrepreneurship/Entrepreneurial Studies

Related Areas

o Small Business Administration/Management
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The University of Mississippi is accredited by the Southern Association of Colleges and Schools Commission on Colleges to award certificates and baccalaureate, master’s, specialist,

and doctoral degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097, call 404-679-4500, or visit online at www.sacscoc.org for questions
about the accreditation.

https://catalog.olemiss.edu/2017/fall/graduate/business/management/mgmt-466 Sunday, August 3, 2025 at 4:57:49 am CDT E :


https://catalog.olemiss.edu/2017/fall/graduate/business/management/courses
https://catalog.olemiss.edu/2017/fall/graduate/disciplines/520701
https://catalog.olemiss.edu/2017/fall/graduate/disciplines/520703
https://olemiss.edu
https://catalog.olemiss.edu/2017/fall/graduate/business/management/mgmt-466

